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SEFE, O—YRIGNNSIERER IOFHEA LA- TS,

BHEEXDOO>BIEEEFE IF.
WHEITECER Self-employment]ERIEFEELNZ S,
-BEXFOHMNBALEFTTLSBEAR(OECDMBED (FHFETHS.

REDI)—F2 XL, 1,0875 A (2019) FF1E,
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-BARDEEXICEAT HIMEIL., DEKELEDEMLIRZSHREY.
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David G.Blanchflower(2004)

SELF-EMPLOYMENT:
MORE MAY NOT BE BETTER




I [BEENEZBLIE. BN ETIEEL |

-BEEMNEZDZLET. WI/ORFHLFENHDHENS
IETURIZEEL,

BEXRAE. RFERFTBICAEZEEL TS,
-BEXRE. BRI, FRAEDOIRNLT, BHERREIC
XLTARLRZREL, £EHIORICFLHESITIEBNERTTINVD,

1lin

-BEZI(X. tough work DBLMEETHY . talents FREZ N ELET B,
BEXX. 2TOANIZRLHIFTTIEELY,

More is not better.

David G. Blanchflower(2004)
SELF-EMPLOYMENT: MORE MAY NOT BE BETTER
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| BEXR. BERKELOLTLVEN |

REEREIC. EOFIICTEEXEITRMLTLDSDMN?
- Global Entrepreneurship Monitor (GEM) TIX.

[ Necessity entrepreneurship hEMIThonf-fEXE &

[ Opportunity entrepreneurship #EZx B DT THOREIZXFT 5,
-OpEEE (L. BERRICROTAILEELTRITTH,

Nei2FE (L, RATATLEEFL-HT,
-OpEEERENCEEED NG ZZH ., BEREZ R SIEEIZEST=5,
GEMI. 19994 (C10METHIRFY . 2005F [ZIX39INEMNS ML TLVS,
-BARIE, ETHEVDLARIILTODOpIEXR LBV RIRETH S,

-#23K %[ Self-employmentB E 3 (NctE3E) [EEET D&,
TNIEEBFREZH=6LTLVELY,
-OpEEEFIFEOL.NGEX (BEX) NS LT BERENMESNS,

Zoltan Acs (2006) How Is Entrepreneurship Good for Economic Growth? \ “
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*GEM 2002 . 37D0\E D T—2% 7T,
BERE — AYEEYDSEROGDPRLREEIREIZ,

A/ R—230(E, GDPRURICIEDEFZRZF>TLV =,
- £ TEA (Total Entrepreneurial Activity) D & (4.

B ULGDPRLRFRIZEBRLTIVEMN o=,
-4 DMTEADMIA. High Potential TEAD & HY,

REREICEZEZL-bLTUV,
- RKHAED EFELZF R L. High Potential TEAD HHY,
RERRZEAHIEETETHLIEZHMNIZILI-RT,

-High Potential TEAT#® 4/ Gazelle7 ¥ JL 122 | (Birch et al.,1997) ZZ A%,
BERERICESELTWWSEE RS,

Poh Kam Wong, Yuen Ping Ho, & Erkko Autio(2005)
Entrepreneurship, Innovation and Economic Growth: Evidence from GEV‘iai‘
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DEENMERSN TS,
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NBENABNSD (B]111999)
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BERRICESE. BENRES

BERXREANDJI—UEF BREYBERL,

MY entrepreneur F2EFK (X, Wage workersEE€FHEIEHE LY L.
BEWESIZHE-TLNVS,

EERIGEAE REETULERELYD, 35%. BENFE S,
ERRD BEEFBHEICRSLE. BLVEREEFELALOITED,

RERIE. EEMYS—2F1EMIZL . nonpecuniary benefits IEE 2R
F1)2£ ({5] : Being my own boss-independence B NDHRRIZ% S, JHIT)
ZFCLNDETZADDMNELNALY,

Hamilton,B.H.(2000) Does Entrepreneurship Pay? An Empirical Analysis of the Returns to Self-Emponn‘n“
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EEXRE, FEHZEMNMBZZEF TS

-HEEXREADVI—2E, fEaH iU,

MY entrepreneur F2EFK (X, Wage workersEE€FHEIEHE LY L.
BEWESIZHE-TLNVS,

EERIGLHE EBETULERELYD, 35%. BEMNFE S,
EEXERDN. EEFBHEICRSE. BLBREZER[/ILIICES,

-FBERIT. D) F—2ZFEH(ZL . nonpecuniary benefits IEE $£/Y
F) 2% ({5l : Being my own boss-independence BHNDRRIZE S, JHRIL)
fFTCLWBHEEZDDMELNLLY,

Hamilton,B.H.(2000) Does Entrepreneurship Pay? An Empirical Analysis of the Returns to Self-Emponn‘n\‘
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[BEXFICHIE. BEAERENESES]

-RAYDINRILT —4 (1984 ~20005F) A X AD /IR ILT—4
(1991~1999%F ) AL/ AN T—4R(1999) Z{# [,

-BHEE|ZH-ST-AT-B In-MoversD it B EMNS LY

"HR(YTORN)V) U DEERIRICEKY, BEEICGLSIBAREE 1LT-oT-,
" FNETOERFMYTIE BEEIZEADIZFIREINTEY. 1990F 121,
21%DHMNEEEXETHOI=, TDIR., 1993F(Z(E, 7.3%IZFTE R /-,

-1990F LIFIZ, BEXEIZG- = ADBmEEIEIDXYEN 1=,

-BEXIZGAHAZEIT. VLB EEIZDENSHELDDIE,

RobustiE{#7iEvidencesE Ll CTdH o1,

Frey,B.S. & Benz,M.(2003)
BEING INDEPENDENT IS A GREAT THING:SUBJECTIVE EVALUATIONS OF SELF-EMPLOYMENT AND HIERARCHY

CHFREHI—Ul



HEF(BEXI)N EREHLE---

« BEEBEELLZLY (opiEZE. A EILEFIZHRT)

» RADEREEREL (BEEFHBE -BREREICLEAT)

» LAL, FFESEMNFIR (BFEE. =R-BR) [3T5oNnd
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HEF(BEXI)N EREHLE---

« BEEBEELLZLY (opiEZE. A EILEFIZHRT)

» RADEREEREL (BEEFHBE -BREREICLEAT)

» LAL, FFESEMNFIR (BFEE. =R-BR) [3T5oNnd
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ISR I XE LA, REREHEL]

HER. BEXRAE. SLEEMNE. KYFBGR 7V,
TE~OEVEEN, REREICLERTREoN =,

-LHL. BEFEZFE(E. SU Family role pressure RERE|EE.
{EL Family satisfactionZK il B ELVIIRRETH 1=,

EEADFFEIAZI VRN, Work-family conflictitEREEED T E

FITERTHOT=,
-BEIX.AFEREDNSVRTRASFERELTKYS, BHHIZEH-TULV =,
-BEE. BIFEEIXZULH . REDEHIEL,

-BEICE. EREFBZOBEALH S,

Parasuraman,S.& Simmers,C.A.(2001)Type of employment, work-family conflict and well-being: a comparative s‘d‘
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[BEZE(IZH BT ET., Work-family conflict (X fZB L7ATLY ]

-BEZEHEIZIL. greater autonomy KYTRIALNB AL H S H.
greater pressure KYTEWVT Ly vy—EH MM B,

-HEE B (28108 80.2%) BEXA—7— (2224 6.3%) 31 Z259F (4724 13.5%)
FER WA ZNEIL. ZELOLAOEBEE. BEILy y—i &AL,

BB AL A LG TH o=, \
old, BEEF—F—&U EREMEN T,
R EHE L 1 DITAT U~ DBNMEERERDISEAHY.

ZDRRICITFIENFIRSND,

-BEEEFED2EICITENDHoT=,
1) EAL TL Y5 (Small business owners)
2) ERL T#4L) (Independent contractors)

-BEZELVDFERIEL, Work-family conflictZF > S 55N B GEFEREILE ALY
MNELNLELY,

Prottas and Thompson(2006)Stress, Satisfaction, and the Work-Family Interface: A Comparison of Self-Employed
Business Owners, Independents, and Organizational Employees.
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» LAL. EEEmFlR (BFEaE. =& -BF) Xeonbd
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« BEEBEELLZLY (opiEZE. A EILEFIZHRT)

» RADEREEREL (BEEFHBE -BREREICLEAT)

« LAL. EEEmFl (BFEmE. =& BF) X[eond

o« T=1=. 'Work-family conflict {t B ERED B I~ D XFLAH
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[GDPTIL7%K., EERM7EWell-being Tl 5 |

GDP[E. ANRIDEZEZAAIZIERAEYITHS,
NALEIL. FEREABRETTHA,

*GDPD LHEEERAYTEWell-beingD RE 1=+ T3 7KL,
ARDBEDESITRRZEZITIEDTLNAD AN, Subjective E ERHY

TREVWETHD,
Subjective well-being(SWB)indicators

FEHWGERE-BERE  2E. NEFHE. AEDOEKSE,

RAIE—EZ_T &, FREBRLLELGS,
*SWBIE. I=12— D DO RETIZELVA . ARBID ANEDWell-being®
HIETAAHED—DOTIEHAEAS,

Nikolova (2016) Happiness and Developmir“




HERIE. KEXE LY., Sl Positive well-being T o 1=

-Wellbeing D TILE—A2 T (BE =@ EUVRE) (X, EADEEREHBEED £HZEY
BaxRITITHEHLDT=(Warr 2013),
REERT. BEDEFXEVRITHESZET HE AN (Hebert and Link 1982) ETEET Do

-Wellbeing|ZId, EH DB ENEEND, RTSTIL. Positive wellbeing (FRE1RY :
ANE-TERBRE., BRIFEN: FTEHHN I 7A421)T4%) & Negative wellbeing (B IEHY :
DIEIEF R, AN IILARRESE) D20E RS,

-1975FE ML DIFFEIAK (820 F) i . 319D Y T IL (FRDT 4T Wellbeing| ZE8 3
BHINRE283EE. +2HT17 Wellbeing|ZBH T 5N R =541E) L . A TEETE,

ERMICVERREAEXELY. BLVROTAT - DIILlE—A2T
(FISEsmEELANEBEE) THOT-,
RHATAT - )IIVE—AVTICDONTIE, WEICEITEMN oI, o
IS BUVERENHDOETIE BXRDROTAT - ILE—( T HEI DT,
SHLVERENHAETIE. EXRDAATAT -ITILE—AV T NED T,

Stephan, Rauch and Hatak(2022)Happy Entrepreneurs? Everywhere? A Meta-Analysis of Entrepreneurship and We{b"‘g.
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| [BEXBICGLHZERF. BEZALEES] |

RAYD/F LR (SOEP) 2002 FE M 52014F DT —RE 3, . \

CREFRENG, BEEEICIE o7 AZE (Necessity Entrepreneurship) &, KEIRRBDFFZo- NE,

-EE&H@EENS. BEEEIZEoT-AN1Z (Opportunity Entrepreneurship) &.
BEEFHBEDEEEoT=-ANE,

- Necessity Entrepreneurshipld. A2 JILANJLR (FEHRBIEEEE) (LR _ELT=HY,
TADAILANILA (SRR (&M ELGh T,
- Opportunity Entrepreneurshipld. A ZILANILRETA O RILANIILADE AL R ELT=,

-TEALTWSBEEZRARIETEALTOWEVWEEER IZHERLEN. BREER oG, o1,
REIRENS, EEFHBEICH O AZEDT—RELLEE LAY,
BEXEHICGDHIEIN, AVRIIAIILA(FRELELTULM =,
-E&FEENN. EEFHBEICG - ANE (EBE) DT —42TIE,
AVBZIANIIARLEEVSFERIFRonGEM o1,

BEXBICGLHCLL, BRERLSE S, o
-BVBBEREGVEBEHEHLS. BEXEZDOREEZR LSELIDEAS,
Active jobs{RER M ZHFSNn 1=,

-BEXIINEEDEA I TIXELVAS, Social welfarett 1D M) EIZ DML AIREENH S,
s AR )AL A DSpilloversh R (Fletcher,2009) $HHND T, REANDEELROIDLELNH D=5,

L\

Nikolova (2019) Switching to self-employment can be good for your h&4ltH.
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HERNEZLHLEE. BN ETHS !

TEEDL,

« AN DWellbeingZE4E - BEHA R EL

\¢|

 RIiE(ZE Spillover effect; R BRI HY

Mg DERREFERICE DN BEIMNLTH B,




HERNEZLHLEE. BN ETHS !

TEEDL,

EMmEL

- AR AN DWellbeingZ3E 15 - {2,

N1l

 RIiE(ZE Spillover effect; R BRI HY

Mg DERREFERICE DN BEIMNLTH B,




HERNEZLHLEE. BN ETHS !

TEEDL,

« AN DWellbeingZE4E - BEHA R EL

\¢|

R IEIZHSpillover effect]E R ZHE I HY

Mg DERREFERICE DN BEIMNLTH B,




XK DWellbeingld. RIEADFERNRLHS ]

" NFETHOEZFRAETIE. EEXLRNILORE (F: K. F£6)IC
EANYTOENTET -,

LHL.BERE. B BAANT, G2 BAFTEL>T. EEFZHEITHOTLS,

‘Well-being=f@ - EVIKEZ . EXFHATOREREHELTRTIIES D,

-FEFTHIL. BAELTODfuUlfiiment ZERLRAOFEENDIRELY S5,

HEEBORIEEE >I=RAT—IHRILET—~DSpillover effect]Z XN ERELH S,

-Happier peoplekYEHHZ AL E, EEITHEL. DEMIZHEFTELTLT,
BETCREZTIHERILHD

o, B EMTEENTHY ., LG DENYBMHFLTLNVS,

2oLV =R RIE. Rk Bim. ASa=70—(238EL.
BENGRIIRZEYE T IEI1245T255 (Helliwell et al.2013)

Wilkund, Nikolaev, Shir, Foo, & Bradley(2019) Entreprenuership and well-being: Past, present, and future.
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[BEXEBDOFHEEEF. NEDBRELAZH 2T

rural BEZ. FER1BAUTEESE,

-DHTDREER. EITHELRILELOIC. BEEXBROREFHR IS o1,

FATWAIERICE T5BHFREIDES, EEHTE. ETOBEIN.
BEEXEDEEICEZLTL V-,

Semi-urban FAAFH(EERLTHB) T BTN BEZ TEINVGS.
BEXBEDES-BEENS IO

AL FHIE BESLOTWVREICHY . EEFODELRWNVEZ S,

BEEEDOFHEIEL(10F ~15F) X NEDFREENG I,
NIEARAETHON LG I-FEELZMRETHS,

DB EEB-LEDMBTORYNT—IOhG, ERZF TV,

BRI RELETHIEADTILADORIE, TEIREBOFEEN.
cAALFAHIZIEH S,

Abreu, Oner, Brouwer, and van Leeuwen(2019)Well-being effects of self-employment: A spatial inquiry.
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fICIE. EAGBRRIIEN? ENZEESHLNITS?

. BUBE . RIE(FHF5) B KO, AIAL Hhist, - -

- EEEIC. EXRIEEREDEILZES

» FHR-BICBEXAIEEXRRORILZELS
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HERNEZLHLEE. BN ETHS !

TEEDL,

« AN DWellbeingZE4E - BEHA R EL

\¢|

R IEIZHSpillover effect]E R ZHE I HY

Mg DERREFERICE DN BEIMNLTH B,




HERNEZLHLEE. BN ETHS !

TEEDL,

« AN DWellbeingZE4E - BEHA R EL

\¢|

 RIiE(ZE Spillover effect; R BRI HY

W D ERERRRICEDIEN SN L TH D,




LHEERKFAVN—DEHO-> TSRS

. ""’%%Féj i (BEREELMEDOTYFUY)
- BHEREREE (RX. RXUEFEXIR)
s TLWRGEEDBEREETFTH (BEE=ANVMHRE)

- EREDOUMFXIE (MEBORNZEFREEEDEE)
« FEREOTIONTESXE (REELICLSFYUTHEE)

« B2 —A2V BE (ADEFSG EBRE.JILVIDES)
s HENFOLMBICEYEZFTHWEERRME Ghigoo>oT74009)

. HIESEREE RO Y LA AE L.
s 1= B S A EELEVIE (i) .-




A, S=FEXRAHS, Mg FREICHRYBL DM ?

- R{EEE(E, U FEGULDS
(MFED /NS, R -IEKRATEEME D DTS, fTD5X)
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MICHEL, KOTRBA, MITCHELSON, CLARK AND BALTES(2010) Antecedents of work—family conflict:A meta-analytiie\‘ew
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Kollmann,Stockmann, and Kensbock(2019)I can’t get no sleep—The differential impact of entrepreneurial stressors on work-
home interference and insomnia among experienced versus novice entrepreneurs.
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Patel, Wolfe, and Williams(2019) Self-employment and allostatic load.
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Uy, M. A., Foo, M.-D., & Song, Z. (2012)Joint effects of prior start-up experience and coping strategies on
entrepreneurs’ psychological well-being.
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